
Experiential  Learning  and  Student  Mentoring  Plan
The study abroad program in Annecy, France offers a unique immersive opportunity for you to study
French at the Institut Français des Alpes. Not only will you study French language and culture in your
coursework, but you will also be immersed in language and culture with your host family and in the
community. To complement and deepen your learning, you will engage in experiential learning activities
designed by your Study Abroad Resident Director.

You may ask, what is experiential learning? Essentially, constructivist scholars (Au, 1988; Dewey, 1339)
argued that we learn by actively engaging in meaningful experiences. Therefore, while in France, you
will aʻo mai (learn/apprendre) and be a contributing member of the kaiāulu (community/communauté) in
weekly experiences to deepen your learning of French culture.

Culture is dynamic and complex.  For our purposes, we will use the “Culture as an Iceberg” framework
developed by Weaver (1986). According to Weaver, there are visible or “above the surface” aspects of
culture (e.g. language, arts, food, sports, literature, dress) and there are invisible or “below the surface”
aspects of culture (e.g. concepts of modesty, beauty, cleanliness, physical space boundaries, justice, etc.).
Living in France for the study abroad experience will allow us to gain insights into both the “above the
surface” and “below the surface” aspects of culture.

Communities have both a historical record and current resources that can enhance learning and as such,
  we will experience life and culture in Annecy through reflective journaling and weekly meetings at
various outdoor spaces. Our focus will be Le Festival Des Paysages–artistic landscape installations
around natural and heritage spaces of the city. We will examine how French culture influences these
artistic landscapes and how geographical features influence life and culture in the eastern Rhône-Alpes
region.(e.g. food/agriculture, alpine activities/sports, etc.).

Student Learning Objectives
My role as your resident director includes monitoring your academic progress as well as your engagement
in the experiential learning activities. Our Experiential Learning activities will meet the following
Student Learning Outcomes (SLO) developed by the University of Hawaiʻi at Mānoa Study Abroad
Center:

1. Demonstrate awareness of your own cultural values and biases and how these impact your ability
to work with others;

2. Demonstrate knowledge of diversity with a focus on the population or topic of interest in your
Study Abroad program;

3. Communicate appropriately and effectively with diverse individuals and groups; and

4. Demonstrate an increased capacity to analyze issues with appreciation for disparate viewpoints.

http://www.annecy-paysages.com/en/home-page/


Experiential Learning Components
The objectives for the experiential learning component will be assessed through your journal entries and
participation in the weekly meetings.

● Reflective Journal: You will keep a journal of your intercultural experiences while in France.
This journal will focus on local art and landscapes and should be multimodal in nature (include
text, photos, drawings, and/or images of natural, historical or cultural landscapes; along with
written comments that describe these sites).

● Participation and Attendance at Weekly Meetings: You are required to meet with your program
peers and me during a weekly meeting. The meetings will be held at natural and heritage outdoor
spaces around the city.  We will discuss what you have written in your journals (what you are
comfortable sharing with others) and other topics related to our explorations of culture.

● Individual Meetings by Appointment: In addition to our weekly group meetings, I will be
available to meet with students one on one to provide assistance and counseling as needed.

Assessment Procedures
My role as your resident director includes monitoring your academic progress as well as your engagement
in the experiential learning activities.  If you fail to demonstrate “Satisfactory” or “Exemplary” on the
assessment criteria below, your course grade will be lowered ½ point (e.g., A becomes an A-).

Study Abroad Student
Learning Objectives

Developing Satisfactory Exemplary

Demonstrate awareness
of your own cultural
values and biases and
how these impact your

ability to work with
others

Does not clearly
articulate in writing and
orally, what they have

learned about their
cultural values and

biases and how these
competencies affect

their ability to work with
others. Does not provide

examples.

Articulates, in writing
and orally, what they

have learned about their
cultural values and

biases. Provides
examples of how these

competencies affect
their ability to work with
others, but the examples

need more clarity.

Articulates, in writing
and orally, what they

have learned about their
cultural values and

biases and also what
more they have to learn.

Provides specific and
insightful examples of

how these competencies
affect their ability to

work with others.
Articulates the limits to
their knowledge in this

area.
Demonstrate knowledge
of diversity with a focus

on the population or
topic of interest in your
Study Abroad program

Does not clearly
articulate, in writing and

orally, what they have
learned about “above the
surface” and/or “below
the surface” aspects of
French culture or does
not provide examples.

Articulates, in writing
and orally, what they
have learned about
“above the surface”
and/or “below the
surface” aspects of

French culture. Provides
examples that need more

clarity.

Articulates, in writing
and orally, what they
have learned about
“above the surface”
and/or “below the
surface” aspects of

French culture. Provides
specific and insightful

examples.



Communicate
appropriately and

effectively with diverse
individuals and groups

Does not participate in
weekly meetings or

reflective journaling.
Does not engage in

proactive
communication in the
event an absence must

occur.

Attends and actively
participates in all

weekly meetings and
completes all reflective
journal entries. Engages

in proactive
communication in the
event an absence must
occur (e.g. sickness)

Attends and actively
participates in all

weekly meetings and
completes all reflective

journal entries.
Proactive and culturally

responsive with all
communications.

Demonstrate an
increased capacity to
analyze issues with

appreciation for
disparate viewpoints.

Does not listen, act, and
speak with empathy

and/or cultural
competence.  Does not
demonstrate a value for

diversity and
perspectives that may be
different from their own.

Listens, acts, and speaks
with empathy and

cultural competence.
Values diversity and is
responsive to multiple
perspectives, including
those that are different

from their own. Provides
examples that need more

clarity.

Consistently listens,
acts, and speaks with
empathy and cultural
competence. Values

diversity and is
positively responsive to
multiple perspectives,

including those that are
different from their own.

Provides specific and
insightful examples.




